Leadership Excellence and Gender in Organizations

Attraction to and availability of family-friendly benefits based on
gender, income and parental status
Beth Livingston
Cornell University, bal93@cornell.edu

Chelsea Vanderpool

Follow this and additional works at: https://docs.lib.purdue.edu/cgg
Part of the Communication Commons, Human Resources Management Commons, Organizational
Behavior and Theory Commons, Political Science Commons, Psychology Commons, and the Sociology
Commons

Recommended Citation
Livingston, B., and Vanderpool, C. (2016). Attraction to and availability of family-friendly benefits based on
gender, income and parental status. Paper presented at Closing the Gender Gap: Advancing Leadership
and Organizations. DOI: 10.5703/1288284316074

This document has been made available through Purdue e-Pubs, a service of the Purdue University Libraries. Please
contact epubs@purdue.edu for additional information.

ATTRACTION TO FAMILY-FRIENDLY BENEFITS 1
We argue that the supposition that women value family-friendly benefits more than men
and may even be willing to sacrifice salary for them is complicated by intersections between
gender, parental status, and income. In study 1, we examine who is attracted to family-friendly
benefits, using a policy capturing study. In study 2, we examine whether our findings regarding
attraction extend to availability; specifically whether salary is less predictive of availability for
some groups than for others using within-person, longitudinal data from the NLSY79 and 97. In
both samples, we also investigate the role of gender role orientation, adding an attitudinal
component to the demographic differences we hypothesize. We find some support for the theory
that those who need these policies are likely to be attracted to them and have the policies
available to them, but we find no evidence that these policies are valued enough to sacrifice pay
for them. The overarching gendered nature of these policies is observed, particularly in the
differences observed between availability and attraction. Practical implications for how work and
family benefits are offered in organizations and theoretical implications for how work and family
benefits are studied are discussed.

